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* By the end of this presentation the participant will...
¢ |Identify a method for asynchronous inter-professional education using

media.

* Define a means to measure student learning outcomes in an

asynchronous inter-professional module.

* State one benefit associated with the use of an asynchronous inter-

professional education.
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* Inter-professional education occurs when two or more professions learn
~ with, from, and about each other to improve health outcomes (WHO,

2010).
* Four Core Competencies (IPEC, 2016)
* Values / Ethics for Interprofessional Practice
* Roles / Responsibilities

* Interprofessional Communication

* Teams & Teamwork
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OUR TEAM IS COMPLETELY
DYSFUNCTIONAL SO FROM NOW
ON THERE WILL BE A REFEREE
IN EVERY MEETING.
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-+ Resources

“ ‘Schedules

* Cooperation

* Collaboration
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Spring, 2017, DNP faculty develops an
ONLINE trans-professional '
COMMUNICATION course for RN-BSN
students Summer, 2017.
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An online course in communication
required innovative thinking.

Topics included gendered, interpersonal,
ethical, and interdisciplinary communication.

Asynchronous case studies from text, audio,
and video resources were conducted to
identify challenges & successes in
communication.
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Characters from film or other media sources can be used as a standardized
patient for a case study.
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“Students loved the course!

* The as'ynchro-n__oUs delivery allowed flexibility for the working adult

* The film, text, and visual experiences enhance textbook content

Faculty noted high levels of student Opportunity for different learning Course rated 4.8/5 for faculty, resources,

styles by including audio, visual, and content, and self performance in 2017 & 2018

engagement through participation! ' for DNP faculty.
text options.
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_ G RADING ASSIG N MENTS & STUDENT LEARNING
: ~* A2 / OUTCO M ES . Rubric Name: Sample Holistic Rubric
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::n “‘.".... Determlne your goals ¢ o~ : | : Selection Level Description Feedb. ac

»c"rr*'x it :_‘.5_.... . ; . Excellent S o
5 gy LIS iy : 5 ! ® 100 % or Perfect! . ‘
R ¥ i L—l wesome !
N APA ] ; : more
‘f s thl Great
e Style el 75 % or Great work! Keep it going.
: more

Deadlines _ Average

50 % or Average performance. Almost there!
mo
Fai
25 9% or Fair performance. You are getting there.

Map student learning outcomes with

COU rse Objectives & 0% or Poor performance. You can do better work.

Create rubric to distribute scoring e

Provide clarity to students SortBy:  Post
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Improved
*Better Clinician
Outcomes Experience

- *Improved
Patient
Experience

. The Multidisciplinary Team
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fiires physician respiratory physncgl rese_arch ST
ol therapist therapist coordinator 3
socia program tolsa h :
dietitian worker coordinator p2yenologist phamacist
Required Team Members Recommended Team Members

Student engagement

Breaking down of barriers

Career preparation

Improved patient outcomes

Improved health of society

Your team can include any of the above
members — it only takes 2
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