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This PowerPoint 2007 template produces a 36”x48” 
presentation poster. You can use it to create your research 
poster and save valuable time placing titles, subtitles, text, 
and graphics.  
 
We provide a series of online tutorials that will guide you 
through the poster design process and answer your poster 
production questions. To view our template tutorials, go online 
to PosterPresentations.com and click on HELP DESK. 
 
When you are ready to print your poster, go online to 
PosterPresentations.com 
 
Need assistance? Call us at 1.510.649.3001 
 

 

QU ICK  START 
 

Zoom in and out 
 As you work on your poster zoom in and out to the level 
that is more comfortable to you.  

 Go to VIEW > ZOOM. 
 

Title, Authors, and Affiliations 
Start designing your poster by adding the title, the names of the authors, 
and the affiliated institutions. You can type or paste text into the 
provided boxes. The template will automatically adjust the size of your 
text to fit the title box. You can manually override this feature and 
change the size of your text.  
 
TIP: The font size of your title should be bigger than your name(s) and 
institution name(s). 
 
 

 
 

Adding Logos / Seals 
Most often, logos are added on each side of the title. You can insert a 
logo by dragging and dropping it from your desktop, copy and paste or by 
going to INSERT > PICTURES. Logos taken from web sites are likely to be 
low quality when printed. Zoom it at 100% to see what the logo will look 
like on the final poster and make any necessary adjustments.   
 
TIP:  See if your school’s logo is available on our free poster templates 
page. 
 

Photographs / Graphics 
You can add images by dragging and dropping from your desktop, copy 
and paste, or by going to INSERT > PICTURES. Resize images 
proportionally by holding down the SHIFT key and dragging one of the 
corner handles. For a professional-looking poster, do not distort your 
images by enlarging them disproportionally. 
 

 
 
 
 
 
 

Image Quality Check 
Zoom in and look at your images at 100% magnification. If they look good 
they will print well.  
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QU ICK  START ( con t . )  
 

How to change the template color theme 
You can easily change the color theme of your poster by going to the 
DESIGN menu, click on COLORS, and choose the color theme of your 
choice. You can also create your own color theme. 
 
 
 
 
 
 
 
You can also manually change the color of your background by going to 
VIEW > SLIDE MASTER.  After you finish working on the master be sure to 
go to VIEW > NORMAL to continue working on your poster. 
 

How to add Text 
The template comes with a number of pre-
formatted placeholders for headers and text 
blocks. You can add more blocks by copying and 
pasting the existing ones or by adding a text box 
from the HOME menu.  

 
 Text size 

Adjust the size of your text based on how much content you have to 
present. The default template text offers a good starting point. Follow 
the conference requirements. 

 

How to add Tables 
To add a table from scratch go to the INSERT menu and  
click on TABLE. A drop-down box will help you select rows 
and columns.  

You can also copy and a paste a table from Word or another PowerPoint 
document. A pasted table may need to be re-formatted by RIGHT-CLICK > 
FORMAT SHAPE, TEXT BOX, Margins. 
 

Graphs / Charts 
You can simply copy and paste charts and graphs from Excel or Word. 
Some reformatting may be required depending on how the original 
document has been created. 
 

How to change the column configuration 
RIGHT-CLICK on the poster background and select LAYOUT to see the 
column options available for this template. The poster columns can also 
be customized on the Master. VIEW > MASTER. 

 
How to remove the info bars 

If you are working in PowerPoint for Windows and have finished your 
poster, save as PDF and the bars will not be included. You can also delete 
them by going to VIEW > MASTER. On the Mac adjust the Page-Setup to 
match the Page-Setup in PowerPoint before you create a PDF. You can 
also delete them from the Slide Master. 
 

Save your work 
Save your template as a PowerPoint document. For printing, save as 
PowerPoint or “Print-quality” PDF. 
 

Print your poster 
When you are ready to have your poster printed go online to 
PosterPresentations.com and click on the “Order Your Poster” button. 
Choose the poster type the best suits your needs and submit your order. If 
you submit a PowerPoint document you will be receiving a PDF proof for 
your approval prior to printing. If your order is placed and paid for before 
noon, Pacific, Monday through Friday, your order will ship out that same 
day. Next day, Second day, Third day, and Free Ground services are 
offered. Go to PosterPresentations.com for more information. 
 

Student discounts are available on our Facebook page. 
Go to PosterPresentations.com and click on the FB icon.  
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The purpose of this study was to investigate the impact of a 2 hour ethics 
education session for nurse managers on ethical sensitivity and ethical 
awareness.  
 
Background and Rationale: Nursing ethics continue to be at the forefront of 
nursing practice to provide quality care in a patient-centered environment.  
When faced with ethical dilemmas, nurses are often uncertain how to advocate 
for the patient and themselves.  A knowledge gap exists among nurses 
between the cognitive learning environment and actual practice in 
professional situations. Nurses often fail to report ethical concerns identified 
in the healthcare environment to the appropriate authorities, primarily the 
nurse manager (Gallagher, 2010).  
 
Purpose: The purpose of this study was to investigate the impact of a 2-hour 
ethics education session for nurse managers on ethical sensitivity and ethical 
awareness. The ethical orientation of the manager is a key factor in promoting 
ethical behavior in an organization (Carlson and Perrewe, 1995; Posner and 
Schmidt, 1992).  The responsibility of an ethical leader is to model ethical 
behaviors (Edmonson, 2010.  
  

ABSTRACT	

OBJECTIVES	

 
Methods: A quantitative study design was used to measure pre-intervention 
nursing values and ethical knowledge and post educational ethical knowledge 
among nurse managers.  Professional nursing education with 2.0 nursing 
contact hours was provided to the nurse managers based on the 9 provisions of 
the Code of Ethics (ANA, 2015).  Pre-education participants completed the 
Nurses Professional Values Scale – R (Weis & Schank, 2009) and rated the 
importance of 39 statements from the 9 provisions of the Code of Ethics 
(ANA, 2015).  One week post-education, the participants retook the rating of 
the statements from the 9 provisions of the Code of Ethics (ANA, 2015) and 
completed a self-evaluation.  One month post-education, the participants 
completed a follow-up survey to identify any change in practice, performance 
or competency (ethical self-awareness).  Online surveys were emailed to the 
subjects for anonymity and confidentiality. Descriptive statistics (means, 
frequencies and percentages) were calculated from scores on the Nurses 
Professional Values Scale –R, Code of Ethics Perception Assessment (pre- and 
post-education), Evaluation and Follow-up Survey, and demographic data.  
Independent sample t-tests (or chi squares if non-normal data distribution) 
were calculated on individual items scores of pre- and post-intervention Code 
of Ethics Perception Assessment. 
 
Bandura’s Social Learning Theory (1977) provided the theoretical model for 
the project which describes behavior learned from the environment through 
the process of observational learning. The Ottawa Model of Research Use 
(OMRU) provided a knowledge translation model to assess the application of 
ethical leadership modeling by nurse managers (Logan & Graham, 2004; 
National Collaborating Centre for Methods and Tools [NCCMT], 2010) 
 
 
Goal/Aim: The goal of this project was to increase ethical sensitivity for 
consistent standards of ethical practice among nurse managers.  The aims 
were to: 
     Assess the professional and personal values among nurse managers for    
     identifying ethical challenges within the healthcare organization. 
      
     Initiate ethics training to develop a current baseline standard of practice    
     and raise awareness of ethical sensitivity using the 2015 Code of Ethics for  
     Nurses.  
      
     Discuss potential ethical conflicts nurses and nurse managers encounter in    
     the healthcare workplace  
      
     Identify collaboration techniques nurse managers can implement to support    
     nurses and the organizations in ethical decision-making.  
 
 
 

METHODS	AND	AIMS	

Results: The project included two groups of nurse managers from two 
hospitals in the southwest United States. Organizational support was obtained 
from both facilities prior to the implementation of the project.  The years of 
management experience among both groups ranged between one and twenty 
years.  The setting for Group One was an acute care facility in a rural setting.  
The adult hospital is a faith-based, not-for-profit, organization and regional 
referral center.  The 325-bed acute care facility treats adult and pediatric 
patient populations in the community.  The setting for Group Two was a 429-
bed pediatric medical center offering professional and specialty services the 
pediatric population within an urban metropolis and outlying rural 
communities.  
 
Initially, thirteen nurse managers from Group One and twenty nurse managers 
from Group Two consented to participate in the DNP Project.  Nine nurse 
managers from Group One and twelve from Group Two completed full 
participation.  Quantitative analysis of the 21 surveys was conducted.  T-tests 
were run on the pre and post-Code of Ethics Importance Perception 
Assessment Tool (EIPA).  The p value was significant at the .000 level.  There 
was not a significant effect on the EIPA by the number of years as a manager.  
Participant qualitative responses from nurse managers reported 75% believed 
the program enhanced ethical awareness; 15% believed the program 
somewhat enhanced ethical awareness and 10% reported the education did not 
enhance their ethical awareness due to recent graduate education on ethics and 
previous knowledge.  
 
Descriptive statistics resulted in the following: 
 
Gender: 
93% of participants were female.   
7% of participants were male. 
 
Years of Experience 
22% - Nurse Manager 0-4 years 
22% - Nurse Manager 5-10 years 
56% - Nurse Manager > 20 years 
 
22% - BSN Degree 
78% - MSN Degree 
 
Implications: Study findings validated that ethics education impacted ethical 
awareness and sensitivity among nurse managers. Ethical sensitivity and 
professional values are fundamental to ethical modeling.   
Education related to the ethical standards described in the Code of Ethics 
provides the translation of knowledge into practice. 

RESULTS	 CONCLUSIONS	
	

Through the transfer of knowledge, the nurse manager will be able to apply 
the 2015 Nursing Code of Ethics to the practice setting in order to promote 
collaboration among staff and peers; identify ethical dilemmas and model 
ethical decision-making nurses and colleagues.   Nurse managers will be 
empowered to develop an ethical climate in the workplace as demonstrated by 
ethical competency.  
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1.  Assess the professional and personal values among nurse managers pre 
and post one 2 hour ethics training session. 

 
2.  Raise awareness of the ethical sensitivity among Nurse Managers through 

the application of the 2015 Code of Ethics for Nurses to nursing practice 
of nurse leaders. 

 
3.  Evaluate the impact of the 2 hour ethics education session on the ethical       
      sensitivity and awareness of nurse managers.  
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