
Lived Experience of  DNP Graduate in New Role 
t  Nurses holding the DNP degree were sought to explore 
their experiences in their current professional contexts 
using a descriptive, interpretive phenomenological 
approach in the tradition of the Dutch (Utrecht) School of 
Phenomenology. The research process focused on what 
informants verbally expressed regarding the meaning in the 
context of their particular DNP role..The data analysis 
from the Utrech School used a two-part analysis of 
identifying common forms and shared themes.  
t   Currently no studies published on this topic 
t  9 informants participated in indepth interviews 

Findings - Themes 
t  Changing context and environment of the workplace involving the 
real and perceived role of the DNP 
─   DNPs described not being completely certain about  the scope of their role and 
engaged in multiple roles in their primary place of employment or taking on a 
second job 

t  Feelings of confidence and empowerment in the role as a DNP	

─   Confidence about their preparation and role;  Enthusiastic about their advanced 
knowledge;  Role strain due to lack of clarity & angst related to new position	


t  Finding my way by finding and responding to opportunity	

─   Many were involved in multiple roles;  Seeking to find the right fit 

Purpose   
t  The purpose this study was to understand the lived 
experiences of DNP-prepared nurses who currently hold 
faculty, advanced practice, or executive positions in 
nursing. 	

t Research Question: What is the lived experience of  
doctor of  nursing practice (DNP) prepared nurses who  
currently hold faculty, advanced practice, or  executive 
positions in nursing? 

Role Specific  
t  Practitioners will push for change in the practice setting to 
accommodate their advanced knowledge as they attempt to find their 
way as doctoral advanced practice nurse 
t  Educators felt accepted by colleagues but unsure about future 
t  Executives felt most valued and accepted 
Implications : Informants experienced role strain as they reported a 
lack of clarity and angst related to their new position or role. DNP 
graduates will need to differentiate their practice from the MSN 
graduates to substantiate their value to the profession or else the 
forces of role strain will likely persist and perhaps worsen.  
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